

Books on the Beach 

Helping promote a love and appreciation of reading, 
the second Reading on the Beach event draws more 
than 4,300 adults and children. ... See page 8 
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Dhahran Middle School students board a pair of the new buses at the end of a school day. The fleet is expected to be fully rolled out by the end of May. 


Cover 

Story 


In a process that began in 
the summer of 2012, the 

Transportation and Equipment 
Service Department is now in 
the last stage of replacing its bus 
fleet with 460 new and improved 
vehicles. 


The new buses incorporate 
the latest technological 
developments for safety, 

including anti-lock brakes, 
systems that record and help 
regulate all of the functions 
of the bus, and cameras that 
monitor surrounding traffic and 
environs. 


Comfort comes with the 
new fleet, as well. Smart 
and comfortable seats, climate 
control, reading lights, drinking 
water and a fridge are top of the 
line features, as is suspension and 
engine power that make for a 
smooth ride. 


See story on pages 6 & 7 




Nadhmi Al-Nasr Retires After Nearly 35 Years 

Nadhmi Al-Nasr, vice president of KAUST Development, is 
honored for his decades of service to Saudi Aramco at a 
retirement ceremony in Dhahran. 

... page 2 



Young Professionals Excel 

For the first time, Saudi Aramco employees earn the top two 
places at the GCC SPE Young Professional Paper Contest. 

... page 3 
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Watch out for other 


drivers'm istakes. 


Coming 

Events 

Chemlndix 2013: Deadline for 
abstract submissions for the 9th 
International Chemistry in Industry 
Conference and Exhibition 
(Chemlndix 2013) is April 30. 

This year's theme is "Energy 
Transformation: Feasibility to 
Sustainability." 

The event is scheduled 
Nov. 2-6 at the Gulf Hotel in 
Manama, Bahrain. Visit http:// 
www.chemindix.org/ for more 
information about Conference 
Registration and call for abstracts. 
Facebook: Chemindix 2013. 
Twitter: @Chemindix 2013. 

MEDW: The 14th Middle East 
Downstream Week (MEDW) — 
defining strategic and commercial 
objectives for the Middle East 
refining industry — will be held 
in Abu Dhabi from May 12-15. 

The event week will feature 
the popular Axens Middle East 
seminar covering innovative 
technologies for increased 
competitiveness. 

For more information, visit 
http://www. wraconferences. com/ 
event/middle-east-downstream- 
week or email d.nadji@ 
theenergyexchange, co. uk. 



Photo: Hatim B. Oweida/MPD 

■ Nadhmi Al-Nasr, center and flanked by FIE Ali I. Al-Naimi to his right and Khalid A. Al-Falih to his left, is also joined by members of corporate 
management at a ceremony honoring his decades of service to Saudi Aramco. 


Al-Nasr retires after nearly 35 years 


FAYIZ AL-BISHI 

DHAHRAN — The Minister of Petroleum 
and Mineral Resources HE Ali I. Al-Naimi and 
Saudi Aramco president and CEO Khalid A. Al- 
Falih joined members of executive and corpo¬ 
rate management in honoring vice president of 
KAUST Development Nadhmi Al-Nasr, who has 
retired after 35 years with the company. 

At an April 3 retirement ceremony hosted by 
Abdulaziz F. Al-Khayyal, senior vice president of 
Industrial Relations, guests listened as Al-Nasr's 
achievements were recalled and praised. 

Al-Nasr began his career with Saudi Aramco 
in 1978, just days after obtaining his B.S. de¬ 
gree in chemical engineering from King Fahd 
University of Petroleum and Minerals (KFUPM). 
A third-generation Saudi Aramco employee, Al- 
Nasr spent his first three years in Engineering 
Services. 

In 1981, he began working on the execu¬ 
tion of the Kingdom's Master Gas System — 
the largest industrial project of its kind at the 
time — where he divided his time between 
Houston and on-site at 'Uthmaniyah Gas Plant. 
The program was completed in 1984 and today 
is one of the world's largest single hydrocarbon 


networks and a major factor in the Kingdom's 
diversification and economic development ac¬ 
tivities. 

Starting in 1984, Al-Nasr worked on the re¬ 
finery modernization program at the Ras Tanura 
Refinery until 1986, when he was made project 
manager with responsibility for all Ghawar oil 
field capital programs. 

In 1991, he began managing the massive 
crude expansion program in the Ghawar field 
until its completion in 1993. 

Al-Nasr was made manager of Saudi Aram- 
co's oil and gas pipeline projects, and in 1995, 
became manager of the Shaybah Development 
Program, one of Saudi Aramco's most ambi¬ 
tious and successful ventures. 

In 1999, Al-Nasr became manager of the 
Facilities Planning Department, and later was 
transferred to Corporate Planning as man¬ 
ager of the Long Range Planning Department, 
where he was responsible for preparing com¬ 
pany strategy and business plans. In May 2003, 
he became managing director of Saudi Petro¬ 
leum Overseas Ltd., and the following year, he 
was named executive director of Community 
Services. 


In 2006, Al-Nasr was named vice president 
of Engineering Services, and in early 2007, he 
became vice president of the King Abdullah 
University of Science and Technology (KAUST) 
Development Program. 

Al-Nasr served as the interim president of 
KAUST at the university's inception in 2006, 
and since 2008, he has served as KAUST's ex¬ 
ecutive vice president, Administration and Fi¬ 
nance. KAUST opened its state-of-the-art 
campus in September 2009 and graduated its 
inaugural class in December 2010. 

At the retirement ceremony, Al-Nasr told 
those present about the challenges he had 
faced in his career and how his wife, Awatef 
Al-Bayyat, had played a key role in supporting 
him. 

Al-Nasr is now a full-fledged KAUST em¬ 
ployee in his continuing role of executive vice 
president, Administration and Finance. 

Al-Nasr is married with four children, includ¬ 
ing three daughters and one son. His wife re¬ 
cently retired from the teaching profession. His 
younger two children are completing their mas¬ 
ter's degrees in London, while the older two are 
working in the Kingdom. 


Your Voice 


Who is 

responsible for 
my safety? 


A billion dollar question has 
recently been raised, prompted 
worldwide by the heart-breaking 
accidental loss of precious human 
lives unexpectedly during inno¬ 
cent entertainment activities and 
happy gatherings: Who is respon¬ 
sible for the safety of our lives? 

This is a very delicate and le¬ 
gally complex question. 

Attempting to respond, fin¬ 
gers are (as usual) pointed to 
global organizations, various 
state-run institutions, private sec¬ 
tors, manufacturers, regulators, 
specifications, enforcement, val¬ 
ues, accountability and so on. 
Formulating a comprehensive so¬ 
lution is an ongoing worldwide 
challenge and dynamic learning 
experience that is naturally be¬ 
yond the scope of a single discus¬ 
sion or article such as this. 

Hopefully, we can answer part 
of this question and actually start 
saving lives by (1) working simulta¬ 
neously on parallel fronts, and (2) 
shifting our focus from long-term 
issues and elements not under our 
full control to the elements that 
are under our direct control. 

For example, conducting na¬ 
tionwide campaigns to teach the 
public how to assess, on its own, 



Hesham Gurban 

Dhahran 

hesham.gurban@hotmail.com 


the basics of safety compliance of 
buildings used for parties and big 
gatherings is an urgent focus shift 
that could properly raise aware¬ 
ness. This is parallel to the long¬ 
term efforts to revise and upgrade 
building safety standards for an 
entire country. In simpler words: 
Let us start resolving the problem 
by focusing on what we can do 
now while realizing that we must 
at the same time continue work¬ 
ing on the bigger challenge. 

This is an urgent plea for the 
whole world to start saving lives 
by teaching ourselves, our families 
and our friends the learnable hab¬ 
it and simple practical basics of 


evaluating the safety compliance 
of venues where we conduct our 
gatherings. 

First, when one first arrives at 
such venues, one should examine 
the building layout. It is important 
to ensure it has multiple, suffi¬ 
cient, evenly distributed, labeled, 
open and non-obstructed fire 
exits (e.g., stairs, fire escape lad¬ 
ders, etc.) leading to the outside. 
Asking building custodians about 
exits or reading posted maps are 
unfortunately not always suffi¬ 
cient means to finding the right 
answers. The only assured way is 
to physically find, check and test 
the exits ourselves. 

Huge or overcrowded meet¬ 
ing halls with inadequate and 
obstructed fire exits are definite 
dangers to our lives. The wisest 
course of action in this situation is 
to leave immediately or safely wait 
for a ride outside the building. 

If the building has satisfactory 
exits, it is advisable for groups to 
congregate as near as possible to 
a fire exit. Sitting in the busy cen¬ 
ter or front of the hall is certainly 
unsafe. 

An essential part of survey¬ 
ing the building is to identify and 
stay away from sources of heat 


and flammable materials such 
as flood lights, candles, food 
warmers, incense burners, ex¬ 
posed electric wires, tents, cur¬ 
tains and fireworks. 

A crucial part of any safety 
plan is to pre-determine or use 
a designated safe assembly 
area. This will serve as a base 
that facilitates both the count¬ 
ing of evacuees and identifying 
missing or trapped individuals. 

This article presents basic 
learnable practical tips about 
building safety and is not an 
elaborate safety and building 
evacuation plan. 

The question raised in the 
title is deliberately left unan¬ 
swered to provoke our col¬ 
lective thinking. However, we 
emphasize our own responsi¬ 
bility to assume an active and 
nonpassive role in saving our 
own lives by learning a few 
live-saving tips. 

Prevention is always much 
better than a costly or unat¬ 
tainable cure. Enhancing our 
awareness of building safety 
will undoubtedly give us more 
peace of mind and keep our 
gatherings safe and produc¬ 
tive. 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 
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■ Contest winners in the SPE SAS paper contest pose with the judging committee, organizing committee and participants. 

SPE Section wins at GCC YP Paper Contest 


ABU DHABI, U.A.E. — Saudi Aramco employees Feras H. Rowaihy 
from the Southern Area Reservoir Management Department and Islam 
Al-Bayyat from the Gas Development Drilling Department earned first 
and second place, respectively, at the 4th GCC SPE Young Professional 
(YP) Paper Contest held in February. The event was organized by the 
Abu Dhabi SPE Section. 

Rowaihy and Al-Bayyat said they were honored to represent Saudi 
Arabia at the contest after winning the SPE Saudi Arabian Section for 
Young Professionals and Student Outreach (SPE-SAS YP&SO) qualifying 
paper contest in Dhahran on Jan. 22. 

The competition was open to young upstream professionals ages 35 
and younger. The final 10 contestants were all SPE members from differ¬ 
ent organizations. 

The contestants displayed a diverse range of abstract ideas in their 
presentations to a group of local experts and adjudicators and outlined 
their concepts with visual aids, which was followed by challenging ques¬ 
tions from the adjudicators. 

During the SPE-SAS YP&SO contest, Meshal Al-Amri, SPE-SAS Paper 
Contest Committee leader, said: "It was a very difficult decision for our 
adjudicators. Most of the contestants rated extremely high in excellence 
and competence. Flowever, as in any contest, there must be a winner. 

In this case, we actually had two top contenders whose entries were ex¬ 
tremely close in the rankings awarded by our adjudicators to represent 
SPE-SAS in the GCC SPE Young Professional Paper Contest in Abu Dha¬ 
bi." 

Al-Amri added that he was pleased that "our expectations for Feras 
and Islam were fully achieved, and they were awarded first and second 
place in the GCC." The GCC SPE Young Professional Paper Contest was 
organized for the region's YPs throughout the Arabian Gulf countries. 
Numerous YPs submitted abstracts, but only eight were chosen by the 
SPE judging committee. The papers presented a range of innovative pe¬ 
troleum engineering topics ranging from the application of basic and 
engineering sciences to the findings of development and recovery of oil 
and gas. 

Rowaihy's paper, "Holistic Approach in Deriving the Optimum Value 
of MRC Wells with Smart Completions," highlighted a novel approach 
in optimizing the production performance for maximum reservoir con¬ 
tact of multilateral wells, which was based on his experience in Haradh 
Increment-Ill Saudi Aramco Milestone Project, which was developed by 
maximum reservoir contact wells and leveraged by smart completion 
and intelligent field technologies. 

Rowaihy commented: "I'm so thrilled! The talent level in this event 
was very promising and the competition was so high. It is important to 
foster this high potential through such technical paper contests. Win¬ 
ning first place is not the end of the journey, it is just the beginning for 
me, as we are not obligated to compete and win once but to maintain 
and grow excellent competency as we go. I am striving for further tech¬ 
nical research and achievements." 

Al-Bayyat's paper, "Implementing Artificial Neural Networks and Sup¬ 
port Vector Machines in Stuck Pipe Prediction," highlighted the use of 
artificial intelligence methods to predict one of the most common and 
critical downhole problems in drilling engineering. This technique has 
the potential to save the petroleum industry thousands of dollars to 
avoid the possibility of future costly complications. 

Al-Bayyat added: "The oil and gas industry is vast and always needs 
highly qualified people to run its business. Being among such tough 
contestants in such a prestigious competition is a high achievement in it¬ 
self. The target of my research is to adopt a smart approach to avoid the 
occurrence of future costly problems. I am optimistic that this technique 
will be widely implemented in future drilling operations within the indus¬ 
try with real time monitoring." 



■ Feras Rowaihy from the Southern Area Reservoir Management De¬ 
partment won first place with his paper titled, "Holistic Approach in 
Deriving the Optimum Value of MRC Wells with Smart Completions." 



■ Islam Al-Bayyat, who works for Gas Development Drilling Department, 
won second place with his paper titled "Implementing Artificial Neural 
Networks and Support Vector Machines in Stuck Pipe Prediction." 


Waleed Al-Mulhim, Southern Area Reservoir Management Depart¬ 
ment manager, pointed to the support the YPs receive. 

"We ensure a sustainable and competent Saudi Aramco YP's work¬ 
force by providing effective and efficient professional development pro¬ 
grams," Al-Mulhim said. "The engagement in such regional programs 
paves the way for excellence and accelerates their development and in¬ 
novation cycle. It is yet another reflection of Upstream management's 
continuous support of technical excellence. 

"We emphasize the accelerated growth and development of our YPs 
over the years, and we encourage their active participation in such high¬ 
ly competitive contests and technical events. This will enhance the tech¬ 
nical competency of our YPs to overcome future challenges." 

Gas Development Drilling Department manager Saud Al-Otaibi not¬ 
ed that the petroleum industry in general, and particularly drilling, is be¬ 
coming more and more complex. Industry professionals are challenged 
to find creative and innovative means to overcome the numerous chal¬ 
lenges. 

Saudi Aramco recognizes the need to accelerate the development of 
young professional talent to meet not only current but also future busi¬ 
ness goals. The SPE contest is one of the venues to enrich the young 
professional experience. 

"We, in Saudi Aramco, are proud that our professionals have always 
won top places in such forums in the region," Al-Amri concluded. 



i Aramco 


Kingdom likely to bum less 
oil for power generation 

With Saudi Aramco officially 
confirming its support for the 
upcoming International Conference 
and Exhibition for Best Practices in 
Pipeline Operations and Integrity 
Management by securing the Platinum 
Elite sponsorship, the event is on track 
to be another great success. 

Event organizers, Tiratsoo Technical 
(a division of Great Southern Press) 
and Houston-based Clarion Technical 
Conferences, together with Global 
Energy Consultants, are well under 
way with the event preparations. 

The 2013 event will again be held at 
Bahrain's Gulf Convention Center from 
Oct. 20-23. 

The major multi-track conference will 
bring together experts from within and 
outside the region to discuss some of 
the latest technologies and concepts 
for maintaining and operating oil and 
gas pipelines in the most efficient, 
cost-effective and professional 
manner, while taking into account 
environmental and other concerns of 
communities through which they pass. 

The event will be held under the 
patronage of HE Shaikh Ahmed Bin 
Mohamed Al Khalifa, Minister of 
Finance, Minister in Charge of Oil and 
Gas Affairs and Chairman of National 
Oil and Gas Authority, Kingdom of 
Bahrain. 

Saudi Aramco Pipelines Department's 
general manager Abdulhakim Al- 
Gouhi said: "It's a great opportunity 
for pipeliners to gather and share 
knowledge. There are many challenges 
we should overcome, and it will help 
a great deal if we can solve them 
collaboratively." 

— Pipelines International 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, March 8, 2013 - $ 107.02 
Friday, March 15, 2013 - 106.40 
Friday, March 22, 2013 - $ 105.91 
Friday, March 29, 2013 - $ 106.34 
Friday, April 5, 2013 -$ 106.54 
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■ Members of a rig near Haradh that went 15 years without a loss time injury pose for a photo with members of Saudi Aramco management during a recent ceremony. 


No III in 15 years for Haradh-area rig 


Drilling and Workover (D&WO) recently 
celebrated reaching a safety milestone after 
Weatherford's drilling rig near Haradh com¬ 
pleted 15 years without loss time injury (LTI). 

At the safety ceremony, D&WO execu¬ 
tive director AbdulHameed A. Al-Rushaid 
paid tribute to the rig team for clocking 9.5 
million man hours without LTI while main¬ 
taining high performance. He also pointed 


out that the Saudi members of the rig crew 
were a shining and inspiring example for 
other young Saudis looking for job oppor¬ 
tunities and self-development. 

His sentiments were echoed by Saudi 
Aramco Gas Drilling and Workover manag¬ 
er Jamal A. Al-Watban. "I want to compli¬ 
ment and thank the rig superintendent, rig 
foreman, tool pushers and the rest of the 


drilling crew who have contributed to this 
outstanding safety milestone," he said. 

"Saudi Aramco and this rig have a 
strong and productive relationship and by 
working together they can continue main¬ 
taining this outstanding safety perfor¬ 
mance," he added. 

The rig implemented a comprehensive 
safety enforcement approach that greatly 


improved the rig's effectiveness as well as 
the safety and health of its workers. The 
rig serves as an example of what can be ac¬ 
complished by the rest of the industry that 
values the safe and healthful operation. 

The ceremony was also attended by 
Drilling general manager Omar S. Al-Hu- 
saini and Drilling superintendent Thafnan F. 
Al-Dossary. 


Will Justusson retires 
after nearly 28 years 



■ From left are Will Justusson, his wife, Gretchen, their son, Guy, and daughter Maris. 


DHAHRAN — After nearly 28 
years with Saudi Aramco, Will Jus¬ 
tusson bid a fond farewell to the 
company on April 1. 

In his final assignment in the 
Kingdom of Saudi Arabia, Justus¬ 
son was a senior operations en¬ 
gineer with the Northern Area 
Technical Support Department, 
where he served as a rotating 
equipment specialist for the past 
nine years. 

Immediately prior to that, Justus¬ 
son worked on the planning staff 
for the assistant to the senior vice 
president for Engineering and Oper¬ 
ations Services (E&OS) for 4 1 /2 years 
in Dhahran. 

For the first half of his ca¬ 
reer with the company, Justusson 
worked for Dhahran Shops Division 
of Mechanical Services Shop Divi¬ 
sion as a maintenance engineer in 
the East/West Pipelines Department 
as a mechanical coordinator, a main¬ 
tenance engineer for Southern Area 
Pipelines Maintenance Department 
in Abqaiq and in Distribution Main¬ 
tenance in Jiddah and Dammam. He 
also spent more than three years as 
a project engineer with Project Man¬ 


agement in Riyadh. 

Justusson says among the high 
points of his career were completing 
the drainage and firewater system 
replacement projects for the Riyadh 
Refinery and conceptualizing the 
WIP upgrade for the Abu Ali gas oil 
separation plan. He says it was also 
very professionally rewarding work¬ 
ing on the planning staff for E&OS, 
preparing reports and presentations 
to the management committee and 
the president and CEO. 

Justusson arrived in the King¬ 
dom of Saudi Arabia for the first 
of two stints with the company in 
May 1981. He left in May 1987, 
returning in 1991 and remaining 
with the company until retiring this 
month. 

Justusson's wife, Gretchen, lived 
in Saudi Arabia for 26 years and 
was active in the Community Cho¬ 
rale, the Dhahran Theater Group, 
the Rolling Hills Golf Club, Canter¬ 
bury, the Hobby Farm and the Ken¬ 
nel Club. She was also a regular 
member of the Canada Dry wom¬ 
en's softball teams that competed 
and excelled internationally. 

Justusson shared his wife's love 


for softball and golf and other com¬ 
munity activities. He has also been 
playing ice hockey for the Dhahran 
Saad Falcons Hockey Club and the 
Riyadh Rangers for the past 18 years. 

The Justussons made the most of 
the travel opportunities presented by 
working with Saudi Aramco, visiting 
more than 50 countries, with Hong 
Kong, China, Tanzania, South Africa, 
Norway and Ireland listed among 
their favorite destinations. 

Their children were born at the 
Dhahran Health Center, and both 


finished Middle School in Dhahran 
before attending boarding school at 
Cranbook-Kingswood near Detroit, 
Michigan. 

Their daughter, Maris, a 2004 
graduate of the University of Mary¬ 
land, College Park, recently married 
and works as an executive pastry 
chef for Albert Ulster Imports Inc. in 
Rockville, Maryland, and part-time 
for the Blair House in Washington, 
D.C., baking pastries for visiting dig¬ 
nitaries who visit the White House. 
Their son, Guy, is a student at Mid¬ 


western State University in Wichita 
Falls, Texas, where he studies Eng¬ 
lish and mathematics. 

In retirement, the Justussons will 
be splitting time between winters 
in Florida and summers in Michi¬ 
gan. Planned activities include sail¬ 
ing, farming, restoring their family 
homestead in the Upper Peninsula 
of Michigan and traveling to other 
worldwide destinations. Friends can 
reach them at 73 Sabal Drive, Punta 
Gorda, FL, 33950, or by email at 
gretnwill@yahoo. com. 


Management Development Department takes field tour of Qatif-area rig 


QATIF — The Management Development Department 
(MDD) recently visited a drilling rig in Qatif. 

The visit, hosted by the Northern Area Oil Drilling De¬ 
partment and led by rig superintendent Jaffer Marzuq, was 
a great opportunity for MDD employees to learn first-hand 
key aspects of Saudi Aramco's core business. Because MDD 
is responsible for Talent Management practices (high poten¬ 
tial and succession planning processes, the running of as¬ 
sessment centers, executive coaching, leadership programs 
and executive placement), it was particularly valuable to un¬ 
derstand the recruitment, retention, development, cross cul¬ 
tural and other people challenges associated with operating 


such a globally competitive part of the business. 

Brent Mattson, manager of MDD, championed the visit, 
seeing it as an ideal way for the team to enhance its un¬ 
derstanding and connection to the business, thereby as¬ 
suring full alignment between MDD offerings and internal 
customers' needs. For most of the MDD team members, 
it was their first opportunity to see the operations of the 
business. 

The highlight of the experience, which began with a 
safety briefing, was the opportunity to tour the 150 foot 
rig and hear from the crew the various aspects of the pro¬ 
cess. The two teams then had lunch together to share and 


further connect. 

For the MDD staff, the event was an opportunity to 
see the people who participate in and are touched by their 
processes and programs. Mattson summed up the expe¬ 
rience by saying: "While we all could imagine the chal¬ 
lenges of working in such an environment, seeing the 
operation up close gave us a much deeper understanding 
of the day-to-day risks and hardships these workers face. 
Given the incredibly warm reception that we received and 
all that we learned, this day will remain a high point for 
all of us throughout our careers at Saudi Aramco — a big 
thank you to the Qatif rig team." 
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ITQ draws 
record crowd 


SUSAN V. GONZALEZ 

HOUSTON — The newly ren¬ 
ovated lobby of Aramco Services 
Co. (ASC) was busier than usual 
in March as it welcomed waves 
of job candidates participating in 
ASC's International Talent Quest 
(ITQ), an annual recruiting event 
dedicated to supporting Saudi 
Aramco's growth and transfor¬ 
mational initiatives. 

This year's ITQ called for po¬ 
tential candidates to submit 
their resumes online in advance 
to be considered for an inter¬ 
view. Dividing the search into 
three sessions and leveraging 
the power of the www.Aramco. 
jobs website proved to be an ef¬ 
fective strategy. 

"This allowed us to pre¬ 
screen resumes and focus our 
time on candidates with the 
highest probability of success in 
the interviewing process," said 
Betsy Chamberlain of ASC Staff¬ 
ing Services. 


The first wave, or session, 
was dedicated to finding educa¬ 
tors for available teaching posi¬ 
tions. The second wave focused 
on professionals in downstream, 
upstream, engineering and proj¬ 
ect management. The third 
wave of candidates included 
professionals in corporate plan¬ 
ning, aviation, information tech¬ 
nology, human resources and 
other support functions. Poten¬ 
tial candidates were attracted to 
apply from the comprehensive 
advertising campaign encourag¬ 
ing job seekers to "Dream Big." 

The event was among the 
largest and most successful that 
ASC has hosted in its eight- 
year history of annual job fairs. 
There were 21 administrative 
areas represented by more than 
80 technical representatives. 
Over the three sessions, 670 
candidates were interviewed. 

"The caliber of candidates 
was strong, with recruiters iden- 



■ Using a pager system similar to that used by restaurants, candidates 
were assigned a pager and able to relax and prepare for their inter¬ 
views until paged. 



■ Learning to use an updated customized event tracking system developed for the International Talent Quest 
(ITQ) is Kris Stivers, staffing assistant, while Khuong Dang, business systems application developer, and Mary 
Sizemore, recruiter, look on. 


tifying veteran professionals wanting to explore 
expatriate opportunities," said Fahad Al Bagmi, re¬ 
cruiting supervisor in Staffing Services. 

For the past three years, ASC Staffing Services 
has taken its job fairs to a new level. Perhaps one 
of the biggest success stories has been the incor¬ 
poration of technology into administering this 
year's event. 

Working collaboratively with the Information 
Technology Division (ITD), custom developed pro¬ 
grams were created to effectively manage the 
candidate pool. Khuong Dang, business systems 
application developer at ASC, enhanced an event 
tracking system to enable a candidate's progress to 
be monitored throughout the interview process — 
from scheduling all the way to final candidate rec¬ 
ommendations. 

Staffing representatives would input a candi¬ 
date's information, pull up their profile, print out 
a temporary badge, and then hand them a pag¬ 
er — similar to the process used when waiting to 
be seated in a restaurant — making the process 
quick, smooth and efficient. 

The proponents on the receiving end of poten¬ 
tial ITQ candidates were pleased. 

"On behalf of the SAO Aviation team, many 
thanks," wrote John (Drew) Bedson, manager in 
the Aviation Department of the Engineering, Capi¬ 
tal and Operations Support business line. "Your 
professional assistance as we worked our way 
through the recruiting activities greatly exceeded 
my experience in the U.S. and international air car¬ 
rier worlds." Bedson pointed to better than av¬ 


erage acceptance rates for helicopter pilots and 
technicians interviewed. 

Another interesting aspect of the custom-built 
programming for Staffing was the ability of re¬ 
cruiters to see the results of their efforts in moving 
toward achieving recruitment goals. The feedback 
from candidate profiles was immediately calcu¬ 
lated and fed back to Staffing in real-time with 
numbers of potential hires or offers that might be 
made. 

This approach was very motivating for everyone 
to see the progress being made toward achieving 
the recruitment goals. On a large screen within 
Staffing Services, the team could view the count 
of how many estimated potential hires for each 
job category — project management, information 
technology, upstream or downsteam professionals. 
It was a great example of how working across the 
organization, everyone could support recruitment 
goals. 

"The emphasis placed on global recruitment 
by Saudi Aramco has ASC more committed than 
ever to support targets that have increased several 
times over the past year," said Moutaz Mashhour, 
ASC's manager of Industrial Relations. "We are ap¬ 
proaching levels not seen since 1980 and are look¬ 
ing at an annual hiring target of more than 1,000 
experienced professionals," he added. 

While recruiting takes place all year long with 
ASC employees considered "daily ambassadors" 
for Saudi Aramco in North America, events such as 
the ITQ truly help to bolster the number of candi¬ 
dates. 



DJVD learns lessons from a different industry, awards safety gifts 


DHAHRAN — It was a safety award 
ceremony with a difference for the Domes¬ 
tic Joint Ventures Department (DJVD) re¬ 
cently. 

At the annual luncheon held at the Din¬ 
ing Hall's Rib Room, members of DJVD were 
given a presentation reviewing the "Air 
France Flight 447" crash in June 2009 in the 
South Atlantic Ocean. 

Delivered by DJVD's Norman Sheppard, 
the objective was to learn safety lessons 
from another industry. 

Aviation shares many common factors 
with DJVD. During the presentation, listen¬ 
ers were told that just like the company's 
joint venture facilities, modern commercial 
aircraft are complex machines that must op¬ 
erate almost continuously, in sometimes dif¬ 
ficult conditions. 

Similar to the oil industry, aviation safety 
requires good communication, clear respon¬ 
sibilities and accountability at all levels of 
the commercial carrier and related organi¬ 
zations, e.g., air traffic control. This plays 
an important role in all matters, including 
workplace and operator safety. As part of 


Photo: Abdulaziz Moaiweed/MPD 

Participants in the recent DJVD safety program that focused on safety issues in the air travel industry pose for a photo. 


the event, DJVD organized a safety quiz to 
refresh everyone's knowledge about the key 
elements of the "Safety Management Sys¬ 
tem," followed by safety gift distribution to 
59 employees. 


"The company values your safety perfor¬ 
mance and organized this event as an op¬ 
portunity to emphasize the importance of 
your commitments to safe conduct at, and 
outside of, work," said Abdallah B. Al-Thaa- 


ly, acting director of DJVD. Everyone who at¬ 
tended the DJVD Safety Award event agreed 
that there were many learning points to take 
away to enhance safety at the workplace 
and at home. 
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Saudi Aramco has long prided itself on 
reliability in all aspects of its business. 
The recent implementation of a new 
bus service, done safely and efficiently 
over the past several months, is a prime 
example of this core belief. 



■ One of the new Saudi Aramco buses pulls out from the bus parking lot in Dhahran 
company-sponsored groups, VIP transportation and other trips. 


Transportation and Equipment Services Department introduces 


ver the past several 
months, an orderly but 
far-reaching transition 
has been occurring throughout the 
company. The Transportation and 
Equipment Services Department 
(T&ESD) has been introducing Sau¬ 
di Aramco's new fleet of large and 


medium Mercedes buses for use 
throughout the business and com¬ 
munities. 

Beginning in the summer of 
2012, T&ESD began methodically 
replacing its old fleet with the new 
and improved generation of buses. 
By the end of May 2013, the last 


of the old buses will be phased out 
and the new bus system will be fully 
operational. 

"When you factor in the costs, 
the complexity of these buses and 
their required manpower and in¬ 
frastructure, it is a major undertak¬ 
ing," said Sultan Al-Ghadery, T&ESD 


manager. "The fact that T&ESD was 
able to implement (a new service) 
while still providing the level of ser¬ 
vice our customers expect without 
any major hitches is something of 
which we are very proud. 

"Indeed, while there are many 
things we in T&ESD are proud of 
with the launch of this service, the 
fact that it was a smooth transi¬ 
tion and one that was only casu¬ 
ally noticed with no disruptions to 
our customers is the one I am most 
proud of," he said. 

A SAFE RIDE 

T he new buses incorpo¬ 
rate the latest techno¬ 
logical developments 
in comfort and safety. When pas¬ 
sengers board, they are greeted by 
a safety video presented in English 
and in Arabic on one of the over¬ 
head viewing screens. The video 
explains the bus safety features as 
well as the responsibilities of pas¬ 
sengers. 

Although anti-lock braking sys¬ 
tems and traction control have 
become fairly standard in modern 
vehicles, these buses truly push 
the boundaries of technology. For 
example, they are equipped with 
sensors that detect wheel and 
engine speed, gear position and 


.■ ■ 



■ The new buses feature the best in comfort as well as safety, including comfortable seats, excellent climate con¬ 
trol and even WiFi. 



new bus fleet 



■ A well-trained, veteran bus 
driver steers one of the new 
buses through its route. 


acceleration forces. This data is re¬ 
corded in a black box — similar 
to the black box in airplanes — 
and is shared with sophisticated 
programs such as the Electronic 
Stability Program (ESP). Within mil¬ 
liseconds, the ESP can automatical¬ 
ly regulate the speed of individual 
wheels and even the top speed of 
the bus to prevent the bus from 
entering a situation where control 
could be lost. The bus will even ap¬ 
ply engine braking or regular brak¬ 
ing automatically to prevent the 
bus from losing control. 

Furthermore, data from the 
black box can be used after any 
event to see exactly what hap¬ 
pened, thereby allowing accurate 
and quick investigations. 


By The 
Numbers 


More than 

6 , 000,000 


In terms of statistics, the bus operations provided 
by T&ESD are staggering. 


buses are in the Saudi Aramco fleet. 


is the number of passengers that the buses transport on 
average each year. 
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Photos: Stephen L. Brundage/PRD 

. By the end of May, the entire fleet will be replaced with the new buses that provide transportation to work, school, medical facilities, in camp/out of camp locations, special runs for departments or 



)u factor in the costs, the 
of these buses and their 
manpower and infrastructure, it is 
a major undertaking. The fact that T&ESD 
was able to implement (a new service) 
while still providing the level of service 
our customers expect without any major 
hitches is something of which we are very 
proud." 

— Sultan Al-Ghadery 


The buses are also equipped 
with several cameras inside and 
outside the vehicle. These cameras 
are displayed on a special monitor 
at the control panel of the bus, giv¬ 
ing the driver excellent situational 
awareness of passengers boarding 
and riding the bus, as well as letting 
the driver see clearly behind him 
while backing up. 

The bus itself is of monocoque 
structure, a technique used in 
aviation to create great structural 
strength while making the vehicle 
lighter. And like an airplane, the 
buses are equipped with automatic 
fire extinguishers inside the engine 
compartment in case there is an en¬ 
gine fire. 

In the event an evacuation is 


necessary, there are multiple evacu¬ 
ation routes, including multiple 
doors, roof exits and emergency 
window exits. The drivers have re¬ 
ceived intensive training and are 
tested before being released for op¬ 
erations. The mechanics who keep 
the buses in top condition are put 
through a similar program. 

Meanwhile, the buses are moni¬ 
tored by a system to help ensure 
safety. 

In addition to the physical im¬ 
provements, T&ESD has also elected 
to have paid monitors ride along 
to provide supervision, as well as 
ensure the safety of children — in 
short, everything that can be done 
to make bus travel as safe as pos¬ 
sible has been implemented. 



Passengers 
board one of the 
smaller buses 
near the al-Midra 
building complex 
in Dhahran. 


A SYSTEM-WIDE IMPROVEMENT 

rom an economic and en¬ 
vironmental point of view, 
these buses represent the 
next generation in transportation 
quality. Their excellent price-per¬ 
formance ratio, low life-cycle costs, 
economical drive system and long 
maintenance intervals make it an at¬ 
tractive system to operate. 

The engine represents the pin¬ 
nacle of German engineering and is 
not only powerful, smooth and reli¬ 
able, but it operates cleanly and ef¬ 
ficiently, representing a major leap 
forward from the previous genera¬ 
tion of buses. 

Fully dedicated facilities for the 
training, and for repairing and dis¬ 
patching of the buses have been 
provided, and a well-trained contrac¬ 


tor workforce carries out the day-to- 
day operations, all under the careful 
guidance and oversight of T&ESD. 

RIDING IN CLASS 

n terms of comfort, the new 
buses must be experienced 
to be fully appreciated. Smart 
and comfortable seats, excellent cli¬ 
mate control, reading lights, a toilet 
(on select buses), drinking water and 
a fridge are top of the line features, 
as is a buttery smooth suspension, 
and engine power that provides a 
ride more akin to quietly floating 
along rather than traveling by road. 

Passengers so far have likened 
the ride to being on an airplane. 
One passenger said it was one of 
the smoothest rides they'd been on. 
Jason Tamalunas, a Dhahran resi¬ 


dent, has four children who ride the 
buses. His daughter, Jayda, thinks 
they are much quieter, his son, Jake, 
thinks the seats are softer. Abbey 
likes the way they smell, and his 
youngest son, Luke, thinks they go 
faster — even though they really 
don't. 

The overhead video screens, 
which are mainly for the safety brief¬ 
ing, can be used to show movies. 
Also, for everyone's enjoyment, free 
WiFi is enabled on the buses. 

For passengers with handicaps 
or special needs, part of the bus 
fleet has been modified for the 
loading and accommodation of pas¬ 
sengers in wheelchairs. There is also 
a small fleet of handicap accessible 
buses with hydraulic lifts to carry 
passengers in wheelchairs. 





is the number of kilometers averaged each 
year by the Saudi Aramco bus fleet. 


More than 



is the number of trips provided by T&ESD throughout 
the Kingdom last year. This works out to more than 100 
trips an hour, 24 hours a day, 365 days of the year! 


T&ESD buses are used to provide transport to and 
from work, school, medical facilities, in camp/out 
of camp locations, special runs for departments or 
company sponsored groups, VIP transportation and 
other trips. 

Saudi Aramco, represented by T&ESD, is proud to 
announce the introduction of new bus routes to 
various company remote locations as a safer alter¬ 
native for its employees and users. 
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'Reading on the Beach' draws thousands 



■ Games, activities, famous children's characters, and, of course, books, books and more books were all part of the recent "Reading on the 
Beach" event held March 24-28 at Half Moon Bay. 


t AHMED AL-HAMMADI 
LF MOON BAY — Thousands of 
visitors flocked to Saudi Aramco's second 
"Reading on the Beach" event March 24-28 
on the banks of Saudi Aramco Beach at Half 
Moon Bay. 

Some 22 student volunteers assisted in 
the program, which is a key component in 
the company's ongoing social responsibil¬ 
ity efforts to promote reading among chil¬ 
dren and adults alike. Reading on the Beach 
featured a variety of activities, including a 
visit from the mobile library, competitions 
for children and adults, a children's corner, 
drawing and coloring activities and more. 

This year, more than 4,300 individuals 
participated, with another 465 people visit¬ 
ing the mobile library and borrowing more 
than 250 books. 

Tamim Al-Matouk, head of the Corporate 
Social Responsibility Division, emphasized the 
importance of this educational entertainment 
program that strives to develop a love of 
reading by all people and encourage young¬ 
sters to read in an environment that makes 
reading fun. 

Al-Matouk noted that the benefits of 
reading are evident, from spurring creativity, 
problem-solving skills to critical thinking. 

"Reading has become a necessity of life 
because without it, one cannot keep up with 
the scientific and technical developments 
around us, and one cannot adapt to the rap¬ 
idly changing world, preventing them from 
improving socially or economically," he said. 


Program participants such as Adel Al- 
Dosari thanked Saudi Aramco for the joy the 
program brought, the opportunity to meet 
with friends, and even for the shawarma. 

Another participant, Fatima Al-Haidan, 
visited with her family and was very happy to 


have had an opportunity to attend some of 
the programs. "I learned a lot," said Fatima. 
"And it was a valuable opportunity because I 
was able to borrow some new books." 

Meanwhile, Sarah M. Al-Jubran, a spe¬ 
cial education major and a graduate of the 


Open Arabic University, said she was pleased 
to volunteer at the event, noting that the 
event allowed her not only to give back 
to the community but also to get to know 
members of the community and develop her 
communication skills. 
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Team members 
from the Dhahran 
Cricket Association's 
Panthers and 
Jaguars team pose 
tor a photo after the 
hard-fought match 
between the two 
sguads. 


Panthers topple Jaguars for 2013 OCA Challenger League title 


RAFIQ A. KHURSHID 

DHAHRAN — Cricket enthusiasts were treated to a 
thrilling finale to the 2013 Challenger League in Dhahran 
on March 8 as the Dhahran Cricket Association (DCA) Pan¬ 
thers took the title after overpowering the DCA Jaguars. 

The 2013 edition of the tournament was a competitive 
affair as teams from Ras Tanura, Abqaiq and Dhahran bat¬ 
tled it out for championship honors. While there were note¬ 
worthy performances from all the participants, it was the 
two undefeated Dhahran teams — the DCA Jaguars led by 
Aun Mela and the DCA Panthers led by Awais Qureshi — 
that met in the final. 

In the end, it was the Panthers who came out on top 
with a comprehensive victory set up by all-rounder and man 
of the match Atif Sibghatulla. The Jaguars were outplayed 
in all departments as captain Qureshi and his troops execut¬ 
ed their match strategy to perfection. 

The Jaguars started the game positively as they won 
the toss and elected to bat first. At the toss, team captain 
Mela commented that his side's strategy was to put a big 
total on the scoreboard and then take early Panther wick¬ 


ets to put the opposition under pressure. In-form batsman 
and leading run scorer of the tournament Jamshed Meer, 
opened the batting alongside seasoned campaigner Khur- 
ram Mohammed for the Jaguars. Sibghatulla provided the 
Panthers with an early breakthrough after taking the wick¬ 
et of Khurram. Meer continued in positive fashion scoring 
a quick fire 32 runs off 19 balls. Unfortunately for the Jag¬ 
uars, Meer's innings was cut short after he was skillfully 
bowled out by Sibghatulla. The situation worsened further 
for the Jaguars after batsmen Rehan Khan was brilliantly 
caught by Farooq Khan off the bowling of the Panthers' 
Mohammed Tayyab. 

With the score teetering at 45 runs with the loss of 3 
wickets (batsmen), Mela and Saad Sikander set about re¬ 
pairing the innings. In a valiant fight back punctuated with 
aggressive running and clean hits to the boundary, the pair 
added 49 runs before Mela was run out. Sikander contin¬ 
ued to counter-attack, stroking a valiant 62 runs off 40 balls 
to give his team a challenging total of 166 runs to defend. 

The Panthers started the second innings positively as 
opening batsmen Rafiq Khurshid stroked some glorious 


shots to the boundary. But then came the early setbacks. 
Three batsmen were removed in the first 6 overs (36 balls). 

With the Jaguars threatening to run away with the 
game, Sibghatulla came to the crease with his team re¬ 
quiring a further 134 runs off 14 overs (84 balls). What 
followed was a spectacular display of power hitting that 
completely flattened the opposition. Keeping the run rate 
in mind, Atif initially set about stealing quick singles before 
launching into a full scale assault on the Jaguars' bowlers. 
No bowler was spared as Sibghatulla bludgeoned a match 
winning 82 runs off 33 balls (including 7 sixes) to take 
his team over the victory line inside 16 overs. At the post 
match ceremony, he praised the team's efforts in remaining 
calm under pressure and playing as a unit through the tour¬ 
nament. 

In the end, the 2013 Challenger League was a well-or¬ 
ganized tournament that was immensely enjoyed by players 
and onlookers alike. Credit goes to DCA management and 
board members, umpires, scorers, and Dhahran Recreation 
for all of their support in putting together yet another suc¬ 
cessful tournament. 
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■ Left to right, Aisling Nevin, Kiera Androski and Hanna Weber display their horsemanship skills at the recent DAHA Spring Show at the Dhahran 
Hobby Farm. 

Equestrians show their skills in Dhahran 


NATASHA BURGE 

DHAHRAN — The Dhahran 
Arabian Horse Association Spring 
Show was held March 13-14 at 
the Dhahran Hobby Farm. Horse 
and rider pairs competed in the 
challenging equestrian disci¬ 
plines of dressage, showjump¬ 
ing and cross-country. The Spring 
Show was the culmination of the 
DAHA show season and pushed 
participants to the limits of their 
skills, astounding the audience 
with an exciting competition and 
impressive displays of horseman¬ 
ship. 

Abby Oropeza, head of the 
DAHA Show committee, said 
that this show season had been 
particularly exciting. "The 2012- 
2013 show season was excellent. 
We had many new riders who 
competed in their very first horse 
show. We also had more sea¬ 
soned competitors, which made 
for some exciting competition. 
Shows at DAHA are always a lot 
of fun for families and specta¬ 
tors." 

The dressage competition be¬ 
gan the show on the evening 
of March 13. Dressage is an ex¬ 
acting discipline that is often 
compared to ballet because it re¬ 
quires immense athleticism cou¬ 
pled with grace and elegance. 
The rider and horse must appear 
as a harmonious partnership, 
with the rider communicating to 
the horse with subtle cues. The 
pair performs a complicated set 
of patterns that demonstrate the 
horse's power and obedience 
and the rider's skill. Dressage 
is judged subjectively, with the 
judge looking for the horse and 
rider duo that exemplifies har¬ 
mony and accuracy and demon¬ 
strates a high level of training. 

DAHA instructor Julia Dearden 
said the shows are always a great 
opportunity for riders to hone 
their talents with some friend¬ 
ly competition. "Watching our 
members set goals for them¬ 
selves and work towards achiev¬ 
ing them is exciting. Throughout 
the show season, we can watch 
as they improve their riding abil¬ 
ity and their horse's talents. It is 
always a great experience." 

The next phase of the compe¬ 
tition was showjumping. Show 
jumping is a fast-paced eques¬ 
trian sport that takes place in a 
stadium filled with brightly col¬ 
ored pole jumps. The rider must 
follow a set route with a great 
degree of accuracy and coax the 
best out of their horse if they 
hope to win. Each horse and rid¬ 
er partnership must complete the 
course of jumps without any re¬ 
fusals or without knocking any of 



Photos: Ali Al-Ahsaei/MPD 


■ Rider Aisling Nevin holds young Ben Hayton as riders Hanna Weber, left, and Lucas Hayton, right, listen in. 



■ Judges Julia Dearden and Nick Stiller review their scores during the 
dressage competition.. 


the rails down, and the quickest 
horse and rider pair wins. 

Ten-year-old Kaitlin Criswell, 
who took first place in the 1 '6" 
show jumping class and third 
place in pre-novice cross-country 
class, was very excited to be com¬ 
peting in the Spring Show. Kait¬ 
lin, who has been riding at DAHA 
since she was a 5-year-old, said, 
"The Hobby Farm is like one big 
happy family." 

When asked how she pre¬ 
pares for competition, Kaitlin 
said: "I usually go down to the 
farm straight after school and 
practice the dressage test as 
well as the jumping with some 
other friends who are also in the 
competition. I also have regu¬ 
lar lessons with my instructor 
Nick (Stiller), who is very patient 
and teaches me all kinds of cool 
stuff." 

She continued: "The thing I 
like best about riding and com¬ 
peting at DAHA is that it doesn't 
matter if you come first or last — 
the other competitors will con¬ 
gratulate you for winning or try 
to make you feel better when 
you don't. I love riding at DAHA 
because I get to be outside and 
have fun with my friends — both 
human and horse." 

The cross-country competi¬ 
tion was held Thursday morning 
so horses and riders could rest 


before taking part in the most 
demanding portion of the event. 
The discipline of cross-country in¬ 
volves riders steering horses at a 
fast gallop over daunting jumps 
out in the field and requires cour¬ 
age, determination and an ability 
to judge distance and speed ac¬ 
curately. Cross-country demands 
a great deal of trust between 
horse and rider and is thrilling for 
both competitors and spectators 
alike. 

The winner of the novice cross 
country class was Garth Comp¬ 
ton and his horse, Niran, whom 
he calls his "equine soul mate." 
Compton says he has been rid¬ 
ing "since before I could reach 


the stirrups" and has been rid¬ 
ing at DAHA since 1998. When 
asked about his preparations for 
the Spring Show, Compton ex¬ 
plained that although Niran is a 
veteran competitor: "She does 
like to be introduced to a 'fence' 
before she jumps it. So, several 
weeks before the event, I go out 
to many of these fences, and I 
just let her look at them. Then, I 
may jump them a few times and 
leave it at that. It is important 
that a horse is not over-jumped. 
You want to maintain some inter¬ 
est, some challenge on their part, 
before competing. And I go on a 
diet." 

For Compton, riding isn't just 


about the thrill of competition, 
however. "I consider riding an 
opportunity to spend quality time 
with one of my best friends — 
my horse. We go exploring, we 
gallop on grass (and for anyone 
who knows Niran, this means 
pretty fast); we climb jebels; we 
descend wadis; and we watch 
sunsets." 

When asked if he had any 
advice for people considering 
riding at DAHA, Compton said: 
"Like anything in life, you must 
set yourself a goal. My goal may 
be to beat anyone who dares 
compete against me in the cross 
country, but your goal may be 
just as simple as being able to 
canter outside the farm. Of 
course, once you have attained 
such goals, you must set your 
sights higher. And it helps to love 
horses." 

Kathy Lyden, DAHA president, 
commented on the success of 
the Spring Show. "This weekend 
was a great display of community 
spirit and a lot of fun. The crowd 
turnout was excellent, and the 
competitors enjoyed the support. 
Our show season will begin again 
in the fall, and we are already 
looking forward to the excite¬ 
ment that will bring," she said. 

To follow the activities at 
DAHA, visit www.dhahranarabi- 
anhorseassociation. com. 
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This & That 


Movies 


DHAHRAN 

TAALASH, starring Aamir Kahn 
(Hindi crime, PG-13)-April 10, 

5:30 p.m. 

THE PERKS OF BEING A WALL 
FLOWER, starring Emma Watson, 
Logan Lerman (drama, PG-13) - 
April 10, 8 p.m. 

PARENTAL GUIDANCE, starring 
Billy Crystal (comedy, PG) - April 

11, 5:30 p.m.; April 12, 8 p.m. 
BREAKING DAWN 2, starring 

Kristen Stewart (adventure, PG-13) 
-April 11, 8 p.m.;April 12, 5:30 p.m. 

THE IMPOSSIBLE, starring Nao¬ 
mi Watts, Ewan McGregor (drama, 
PG-13) - April 13, 5:30 p.m.; April 
14, 8 p.m. 

PITCH PERFECT, starring Anna 
Kendrick (music, PG-13) - April 13, 

8 p.m.; April 17, 5:30 p.m. 

ABRAHAM LINCON: VAMPIRE 
HUNTER, starring Benjamin Walker 
(action, PG-13)-April 14, 5:30 p.m. 

TROUBLE WITH THE CURVE, 
starring Clint Eastwood (drama, 
PG-13)-8 p.m. 

ABQAIQ 

CHERNOBYL DIARIES, starring 
Jesse McCartney (horror, R) - April 
10, 5 and 7:30 p.m. 

THE LUCKY ONE, starring Zac 
Efron (drama, PG-13) - April 11 and 

12, 5 and 7:30 p.m. 


DARK SHADOWS, starring John¬ 
ny Depp, Michelle Pfeiffer (comedy, 
PG-13)-April 13 and 17, 5 and 
7:30 p.m. 

ICE AGE: CONTINENTAL DRIFT, 
(animated, PG) - April 14, 5 and 
7:30 p.m. 

'UDHAILIYAH 

THE HUNGER GAMES, starring 
Jennifer Lawrence (action, PG-13) 
-April 10 and 12, 8 p.m.; April 11, 

5 p.m. 

LIFE OF PI, starring Suraj Shar- 
ma (drama, PG) - April 10 and 12, 5 
p.m.; April 11, 8 p.m. 

TOTAL RECALL, starring Colin 
Farrell (action, PG-13) - April 13, 5 
p.m.; April 17, 8 p.m. 

DIARY OF A WIMPY KID: DOG 
DAYS, starring Zachary Gordon 
(family, PG) - April 13, 8 p.m.; April 
17, 5 p.m. 

THE WATCH, starring Vince 
Vaughn (comedy, R) - April 14, 5 
and 8 p.m. 

NAJMA 

THE WATCH, (comedy, R) - April 
10, 4:45 p.m. 

THE IMPOSSIBLE, (drama, PG- 
13)-April 10 and 12, 7:30 p.m.; 
April 11, 4:45 p.m. 

SNOW WHITE AND THE HUNTS¬ 
MAN, starring Kirsten Stewart (fan¬ 
tasy, PG-13) - April 11, 7:30 p.m.; 
April 12, 4:45 p.m. 

PEOPLE LIKE US, starring Chris 
Pine (drama, PG-13) - April 17, 4:45 
and 7:30 p.m. 


Photograp 
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■ In March of 1966, a new digital computer system began to process magnetic tapes that were recorded by seismic 
exploration parties in instrument trucks. The system, weighing nine tons, recorded data from small sound receivers 
called geophones, which were planted in the ground at 100-yard intervals and connected by cables plugged into 
a recording truck. The company first started recording seismic field data digitally in November 1964 and sending it 
back to a computer center in the United States. 
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"PC 

CONNECTIONS" 

By DON AND 
BARBIE 
GAGLIARDO 
ACROSS 

1 Bebop aficionado 
8 Bond phrase 
13 Harness 

20 Soul mate 

21 Vatican City statue 

22 Landlord, at times 

23 Track team 
24_-foot oil 

25 Betty Boop 
feature 

26 Subst. for 
unnamed things 

27 Wonderland visitor 

29 White House 
title: Abbr. 

30 Suffix with cyan- 

31 Unlike cons 

32 Bit of fan support 
34 Where to see a 
guest's name 

37 Actor Firth 
39 Gouge 

41 _ volente 

42 City in Florida's 
horse country 

43 Bounded 

44 "Rain Man" subject 
46 _ Alto 

48 Prone's opposite 
50 Jenny Craig 
suggestion, e.g. 

52 Lady's man 
54 Changes for the 
better 

57 Drawing for 
beginners 

58 Piano lesson subject 
61 Zoo channel 

63 "Green Eggs and 
Ham" narrator 
66 Toward the back 

68 Soup_ 

69 "You got it!" 

70 Solo product 
73 Restaurant 
specialist 

75 A, to Aristotle 

76 Ruin, as a scene 

78 Like the main point 

79 Buckeyes' sch. 

80 Short court plea 

81 Sore loser 
83 Droughty 
85 Keeper's 
counterpart? 

87 Graf _ 

88 It's directly 
behind the three 
92 "The Merchant 
of Venice" heroine 
95 Parking spot 
border 

97 Ace-queen, e.g., in 
bridge 

98 Gave out cards 


100 Name derived 
from Nicholas 
102 College subj. in 
which 44-Across would 
be discussed 

104 Eject 

105 Caesar's first 
attacker 

106 Burgess's "I'd 
rather see than 
be one" critter 

108 Civic border? 

109 Call the game 

110 Basic ed. trio 

112 Go (for) 

113 German camera 
115 Tach readout 
118 It has a tip, a 
shaft and a butt 
120 Hot spot 

122 Talladega leader 

124 Cheaper for 
residents, as a 
college 

125 Jetson son 

126 Sign of an error 


127 Poker-faced 

128 D-backs and Cards 

129 Like a leopard 
moth's wings 

DOWN 

1 Bob with jokes 

2 Still alive 

3 Vet visitor's burden 

4 Great Basin cap. 

5 Holy scroll 

6 Sinistersounding 
daredevil name 

7 Use another 
dustcloth on 

8 Sleep disruption 

9 Neck wrap 

10 Part of JFK's legacy 

11 Historic Greek region 

12 Imps 

13 So-so 

14 Like a real gogetter 

15 Fir coat feature? 

16 Former trucking 
regulatory agency. 

17 Sequence of 
unspecified 


size, in math 

18 Steamy 

19 Acrylic fiber 
28 Every other 
horse sound? 

33 Japanese spitz 

35 It may be part 
of a code 

36 "This Is India" 
novelist Santha Rama 

38 Amateur night 
feature, briefly 

39 Bummed 

40 French consent 

41 "The Comedians" 
composer Kabalevsky 
43 It might be a stretch 
45 Layers 

47 Shakespearean 
calls to battle 
49 Makeshift 
storage container 
51 Statistical circle 
53 Sparrow 
portrayer 
55 Honolulu-born 


jet pilot/pop singer 
56 Wise guys 

59 Not let get away 

60 "I would _ far 
as to say..." 

62 Soy stuff 

63 Bridge stat 

64 Permit 

65 Syrup source 

67 USAFA part: Abbr. 
69 Print credit 

71 Waterproof boot 

72 Little yippers 
74 Albino, for one 
77 Movies, hit 
songs, TV, etc. 

81 Ernie's pal 

82 Waste not 
84 Thick 

86 Head of the 
world? 

89 Office owie 

90 Milieu for axels 

91 Fresh 

93 Site for serious 
treatment, briefly 


94 Slugging teammate 
of Bob Feller 
96 Fraternal gp. since 
1868 

98 Singer Vic 

99 Senor's wife 
101 Shock 

103 Slides through 
a reader 

105 God with a bow 

106 Clean, bird-style 

107 Pottery sources 

108 Chocolate source 
111 "Hollywood 
Squares" semi-regular 
_ Lee 

114 Nitpick 

116 Cut the skin from 

117 Steed who 
could read 
119 Old Ford 
121 "... tears _ 
prayers shall purchase 
out abuses": 
Shakespeare 

123 Approx, number 
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HMYA Spring Fling draws hundreds to Half Moon Bay 


HALF MOON BAY — A crowd of more than 250 participants and 
spectators gathered at Half Moon Beach on March 14 for the Half 
Moon Yacht Association's (HMYA) 2013 Spring Fling. 

The event consisted of two "massed start" races where boats of all 
shapes and sizes start together from the same line and sail around a 
series of race marks as quickly as possible. The winner is the boat that 
completes the course as quickly as possible after correcting for handi¬ 
cap. 

The first race took place in slow motion because of a total lack of 
wind. The course was shortened by organizers to ensure that all the 
boats made it back in time for a snack before the next race. 

Fortunately, the wind picked up later in the day, and the second race 
was much more exciting for participants and spectators. A lunch was 
provided for all attendees, as well as gifts for the participants, and a 
prize for the winner of each fleet category. 

The 2013 HMYA Spring Fling winners were: 

Catamaran 14-16: Stanley Wharton. 

Catamaran 17-18: Nicole Provan with J.C. Straus. 

Offshore: Don Grutzius. 

Laser: (Tie) Eric Pratten and Wilson Rowe. 

Sunfish: Tim Colvin. 

Topaz: Li Qiang. 

Windsurfing: Greg Gregory. 

The next HMYA Beach events are the 2013 HMYA Invitational Regat¬ 
ta on Thursday, April 18, and the 2013 Buccaneer Beach Day on Thurs¬ 
day, May 2. 

The BBD event is open to HMYA and non-HMYA members. For more 
info on HMYA events, contact the HMYA Competition and Recreation 
officer at willidm.khdlil@ardmco.com. 



■ Above, winners at the recent Half Moon Yacht 
Association Spring Fling competition pose with 
their awards along with event organizers. The 
annual event brought a splash of color to the 
beaches of Half Moon Bay, at left. 



Dhahran Oasis Quilt Guild: Pro¬ 
gram for April 15 and 16 is Block of the 
Month. If you are a quilter or are interest¬ 
ed in learning the art of quilting, please 
join us at the quilt house on Mondays 
from 1-3 p.m. or Tuesdays from 5:30-7 
p.m. All skill levels are welcome. For more 
info, email doqgcla 55 es@hotmail.com. 
Community Education Courses: Spring 
session courses will be offered from April 
11 through June 12. These courses offer 
a wide variety of academic, fitness, rec¬ 
reational and other interests. Employees 
may register themselves and their de¬ 
pendents — who meet eligibility require¬ 
ments — online at our website, or from 
7 a.m.-4 p.m. Saturday-Wednesday at 
the Community Education Office (Room 
145, Building 224). Prospective teach¬ 
ers are invited to contact M. Finanger 
(877-1688). Booklets containing course 
information are available at the Cus¬ 
tomer Care Centers or visit http://sas. 
aramco.com.sa/sas/sas/contentAction. 
do?name=comm_ed_home. 


Women's Groups 

Dhahran Women's Group (DWG): 

Morning programs: Doors open at 8:30 
a.m., presentations at 9 a.m. Evening 
programs: Doors open at 5:30 p.m.; pre¬ 
sentations start at 6 p.m. April 15: "Trip 
to Cafe de Paris" Enjoy a relaxing morn¬ 
ing at Cafe de Paris the French way in al- 
Khobar. Sign up early at the Baker House 
to reserve your seat. Bus will leave at 8:30 
a.m. April 22, morning: "Share and 
Tell" Bring a popular family or childhood 
dish and explain what it means to your 
family. This is a great opportunity to ex¬ 
change recipes and add new ones to your 
portfolio. DWG will provide small bite 
sampler containers. Babysitting available. 
April 29, morning: "Surprise Mystery 
Morning" Come and see what we have 
planned for you. Babysitting available. 

Sports 

Dhahran Bicycle Club (DBC): The DBC 

will host its 3rd Mountain Bike Stage Race 
in Dhahran April 24-26. Registration is 
due by April 17. Members SR50; non¬ 
members SR70. Race is limited to 30 par¬ 
ticipants. Stage 1 starts at 5 p.m. on April 
24 at the Duck Pond Parking Lot. It is a 12 
km time trial. Stage 2 starts at 6:30 a.m. 
on April 25 between the Cricket Field and 
Peninsula Soccer Field. It is a 45 km race. 
Stage 3 starts at 6:30 a.m. on April 26 in 
the jebels behind the substation by the R- 
Soccer Field. It is a 30 km race. 

Ras Dhahran Cricket Association 
(DCA): April 24-26 — DCA Megaweek¬ 
end featuring top cricketers in action at 
the Dhahran Cricket Field and coaching 
from Shahid Afridi (world record holder 
for most ODI sixes) and Abdul Razzaq 
(one of the top all-rounders. April 26 — 
Comedy Night with Comedy King, Sha- 
keel Siddiquie (Teeli) and Chand Puri. To 


purchase tickets, call Rafiq Khurshid at 
050-940-5956 or email rafiq.khurshid@ 
aramco.com. 

Dhahran Tai Chi Group: Evening inter¬ 
mediate Tai Chi 10-forms class April 16- 
May 4, Saturdays and Tuesdays, 5-6:30 
p.m., al-Waha South. Fees: SRI80 + 
membership (SRI 00). Previous experience 
with beginner class is preferred. Email 
dhahrantaichi@yahoo.com for complete 
details and to register. 

Medical/SAMSO 

To comment on this information, is¬ 
sued by Medical, employees please email 
SAMSOWebmaster@Exchange.Aramco. 
com.sa; dependents and retirees please 
email Louise.Riley@aramco.com. 

SAMSO Registered Patients: Make, 
cancel and reschedule appointments 
and request prescription refills in the fol¬ 
lowing manner. Dependents: SMS will 
be sent to all SAMSO registered em¬ 
ployees when registered for this service. 
Employees/Dependents call the Central 
Registration Office 877-3888 to active 
or deactivate the SMS and update the 
patient mobile number. SMS reminder 
will be sent 48 hours in advance of the 
appointment date to all patients who 
booked their appointments 48 hours or 
more prior to the appointment date. Pa¬ 
tients will be able to reschedule or cancel 
their appointment if it is inconvenient. 

For medical appointments, prescrip¬ 
tion refills and assistance, please call 
the Outpatient Appointment Services: 
Abqaiq Clinic 574-6666; al-Hasa Clin¬ 
ic 577-2555; Dhahran Health Center 
877-3888; Ras Tanura Clinic 678-4433; 
'Udhailiyah 577-8232. For Dental ap¬ 
pointments, phone the Dental Call Cen¬ 
ter at Abqaiq 574-7121/7122, al-Hasa 
patients call 'Udhailiyah 577-7120 or 
574-7121/7122, Dhahran 877-8088, Ras 
Tanura 678-4818, 'Udhailiyah 577-7120. 
Dental appointments transportation from 
al-Hasa to Abqaiq is available, depart¬ 
ing al-Hasa Dental 8 and 11 a.m. Ar¬ 
rives Abqaiq 9 a.m. and midday. Departs 
Abqaiq Dental to al-Hasa Health Clinic 
11:30 a.m. and 2:30 p.m. Dependents 
please phone Abqaiq 574-7150/7151 
and 'Udhailiyah 577-7120 if you need 
more information on Dental appoint¬ 
ments. Employees please go to the 
Dental or al-Hasa websites for more in¬ 
formation: http://samso > Hospitals/Clin¬ 
ics Contacts > Al Hasa Health Center or 
http://samso > A-Z Services > Dental. Re¬ 
lease of medical information: To ob¬ 
tain a medical summary, copy of medical 
records, X-rays, tests, etc., dependents 
please enquire at the Liaison Office: 
Abqaiq Building 265, Room G1-04, 574- 
6539; al-Hasa, Room 1306, 577-2838; 
Dhahran Rm. 0-005, Bldg. 60, Dhahran 
Health Center; 877 3927; Ras Tanura 
Bldg. 1, Room 566-B, 678-4440. 
Employees: To schedule a new appoint¬ 
ment or view an existing appointment, 
request a prescription refill, change your 
medical provider, request an immuniza¬ 
tion record or blood group certificate, or 
to update your mobile to receive an SMS 


reminder, go to the myhome Corporate 
Portal http://myhome > mylnformation 

> Medical. Specialist appointments can 
be made by phoning the Outpatient Ap¬ 
pointment Services (see above for tele¬ 
phone numbers). Request a dental 
appointment online http://samso > 

A-Z Services > Dental. Please sign up for 
SMS reminders to keep track of your ap¬ 
pointments by checking http://myhome 

> mylnformation > Medical. Release of 
medical information: to obtain a medi¬ 
cal summary, copy of medical records, 
X-rays, tests, etc., apply online on http:// 
myhome > mylnformation > Medical > 
Release of Medical Information. Employ¬ 
ees visit the Calendar of SAMSO Events 
http://samso > Health Education > Calen¬ 
dar of SAMSO Events > Campaigns / Lec¬ 
tures and Webinars / Programs for more 
information on our activities. 

Campaigns 

Immunization Awareness Campaign: 

Learn about the importance of immuni¬ 
zation. Experts will answer questions and 
give educational material in Arabic and 
English. April 24 — Dhahran Primary care 
Building 50 from 9 a.m.-2:30 p.m.; April 
27 — al-Midra main lobby from 8:30 
a.m.-2 p.m., and in 'Udhailiyah main 
lobby from 9 a.m.-3 p.m.; April 28 — al- 
Hasa main lobby 9 a.m.- 3 p.m.; April 29 
— Abqaiq main entrance from 9 a.m.-3 
p.m.; April 29 — Ras Tanura main en¬ 
trance from 9 a.m.-3 p.m. 

Pharmacy Medication Campaign: 
7:30-11:30 a.m. April 7 and 8 at al-Midra 
and Primary Care (Building 50). Learn 
about how to request medication on 
myhome Corporate Portal > medical > 
medications. 

Inborn Errors of Metabolism (IEM): 

IEM are inherited conditions due to the 
inability of the body to properly turn 
food into energy required for normal 
development and function. Affected 
children often require a nutritional modi¬ 
fication and supplements to correct their 
metabolism for optimal growth and de¬ 
velopment. Learn more at our campaigns 
8 a.m.-2 p.m. unless otherwise noted: 
Sunday, April 21, Primary Care (Building 
50), Sunday, April 21, Main Gate (Build¬ 
ing 60) Dhahran, 4-7 p.m.; Sunday, April 
21, al-Midra, 8 a.m. to noon; Monday, 
April 22, Abqaiq Health Clinic; Tuesday, 
April 23, Ras Tanura Clinic; Wednesday, 
April 24, al-Hasa Clinic. 

Programs 

Pregnancy Wellness: Offered in Dhah¬ 
ran in Arabic 9-10 a.m.; English 11 a.m.- 
noon for Saudi Aramco employees and 
dependents who are 12 weeks or more 
into a pregnancy. April 13 — Breastfeed¬ 
ing and Nutrition; April 20 — Pre- and 
Post-partum Exercises. Employees can 
register online (see the Calendar of SAM¬ 
SO Events); dependents can call Eman 
S. Mutairi at 877-8945 or Nebeelah M. 
Abandi at 877-8945. 

Tour the Mother and Baby Unit (3H) 
Dhahran Health Center to prepare for 
the birth of your child. Arabic and English 
tours are the first and third Tuesday of 
the month at 1 p.m. Employees register 
on the Programs page at http://samso ; 


dependents email abboudia@aramco. 
com or call Iman Abbout at 877-8734 or 
pager 870-5417 to register. 

News: On the SAMSO Website http:// 
samso > Announcements: What's New 
in SAMSO > Bulletin Board. Telephone 
contacts have been provided, where pos¬ 
sible, for dependents and retirees. 

NEW: SMS Reminder — Update your 
mobile on myhome > myinformation> 
Medical > "Maintain SMS Reminder De¬ 
tails" to receive SMS reminders for your 
appointments. SMS will be sent to all 
SAMSO registered employees. Employ¬ 
ees/dependents who don't have access 
to the corporate portal can call 877-3888 
to activate or deactivate the SMS and 
update the patient mobile number. The 
SMS will be sent 48 hours prior to the 
appointment date. 

Al-Hasa Revitalization Project: Tem¬ 
porary relocation of the Emergency Ser¬ 
vice (EMS) entrance for one year while 
undergoing construction to enhance 
the existing EMS facility. The new EMS 
entrance is now next door to the origi¬ 
nal entrance; signs direct patients to the 
new entrance. Al-Hasa Dental Services 
will temporality relocate from al-Hasa to 
Abqaiq and 'Udhailiyah Dental Clinics 
until further notice. Transportation from 
al-Hasa to Abqaiq departs al-Hasa Dental 
at 8 and 11 a.m. and arrives at Abqaiq 9 
a.m. and noon; it departs Abqaiq Den¬ 
tal to al-Hasa Health Clinic at 11:30 a.m. 
and 2:30 p.m. Dependents please phone 
Abqaiq 574-7150 and 574-7151; and 
'Udhailiyah 577-7120 for more informa¬ 
tion. Employees please go to the dental 
or al-Hasa websites for more information: 
http://samso > Hospitals/Clinics Contacts 

> Al Hasa or http://samso > A-Z Services 

> Dental. 

• Get your annual physical. Make an 
appointment with your primary care phy¬ 
sician in SAMSO or MDF facilities. SAM¬ 
SO registered patients, employees; to 
make a physician appointment go to the 
myhome Corporate Portal http://myhome 

> mylnformation > Medical Services. To 
make a dental appointment go to http:// 
samso > Services >Dental. SAMSO regis¬ 
tered dependents, to make a physician or 
dental appointments call the Outpatient 
Appointment Services and select the rel¬ 
evant option: Abqaiq Clinic 574-6666; 
al-Hasa Clinic 577-2555; Dhahran Health 
Center 877-3888; Ras Tanura Clinic 678- 
4433; 'Udhailiyah 577-8232. Employ¬ 
ees can view the SAMSO website http:// 
samso > Hospitals and Clinics Contacts > 
MDF for the telephone numbers of MDF. 

• Become a blood donor: lt f s about 
life! To register call the Dhahran Health 
Center Blood Bank, at 877-6770 or 877- 
6638 during regular working hours or 
register online http:/ /samso > A-Z Servic¬ 
es > Blood Donation. 

• Become a volunteer: Give your time 
and experience to help others. Call 877- 
6963/3019 during working hours or 
email Lama.Zobaidi@aramco.com. 

• Choose or change your physician: 
View the MCSN website http://samso > 
A-Z Services > MCSN, for information on 
what to do. If you don't have computer 


access, complete the paper form in the 
MCSN offices, in Dhahran Primary Care 
and the Districts (see MCSN message for 
locations). 

• Feeling stressed? Have psychologi¬ 
cal, emotional or social problems that 
you need help with? SAMSO registered 
patients should contact the Community 
Counseling Clinic (CCC) to make an ap¬ 
pointment at 877-8400/8431 during regu¬ 
larworking hours. MDF registered patients 
please contact your MDF. Employees can 
visit http://samso > A-Z Services > Mental 
Health for more information. 

• MCSN: Medical Customer Service 
Network provides multilingual staff to 
assist Saudi Aramco Health Care Net¬ 
work registered and SAMSO registered 
patients with their health care related 
concerns and issues. Patients who are 
unable to find a resolution through nor¬ 
mal channels may contact MCSN. Em¬ 
ployees can register a concern online 

at http://samso > Offer Appreciation/ 
Concern. Dependents can fax their ques¬ 
tions to 877-6111 for all locations, or call 
03-877-6110 for Dhahran, Dammam, 
al-Khobar, Qatif and Ras Tanura; 03-572- 
8555 for Abqaiq; 03-577-7770 for al- 
Hasa and 'Udhailiyah; 03-378-6000 for 
Tanajib; 01-285-3301 for Riyadh/Central 
Region; 02-427-2333 for Jiddah/Western 
Region; 04-397-7600 forYanbu'; 04- 
432-0051 ext. 2333 for Duba; 07-321- 
1594 ext. 2333 for Jazan; 07-544-1448 
ext. 2333 for Najran. You may also come 
and to speak to us at the MCSN Drop- 
in Office hours of operation: Dhahran 
Health Center from 7 a.m.-4 p.m., Satur¬ 
day to Wednesday; EMS, 24 hours seven 
days a week; Abqaiq Outpatient Clinics 
from 7 a.m.-4 p.m., Saturday to Wednes¬ 
day; al-Hasa Health Center Outpatient 
Clinics from 7 a.m.-3:30 p.m., Saturday 
to Wednesday; Ras Tanura Outpatient 
Clinics from 7 a.m.-4 p.m., Saturday to 
Wednesday; MCSN in Medical Designat¬ 
ed Facilities Hospitals from 7 a.m.-3:30 
p.m., Saturday to Wednesday. 

Quit Smoking: Email Wafa.azmi@ar- 
amco.com or call 877-8080 to find out 
more about the Quit Smoking program 
offered to employees, dependents and 
retirees. For more info, visit http://samso 
> Quit Smoking. 

SAEA 

SAEA is selling 4GB USB pens: They 
make great gifts! Also, the new T- 

shirts have arrived. Come to the office 
and check them out. Tickets currently 
on sale for: Coach to Bahrain's Center 
every Sunday and Thursday. An Evening 
at the Movies, Al-Rashid Mall Entertain¬ 
ment Center, Sparky's Entertainment 
Center — Mall of Dhahran. Tickets are 
on sale now for the following: Western 
Cultural Evening (May 2). For more info, 
call the SAEA office at 872-0117. Ticket 
sale time at the SAEA office is from Sat¬ 
urday to Wednesday, 3-5 p.m. SAEA is 
at 1424 King's Road or http://sharek/ 
orgs/30002961/5elf%20Directed%20 
Group/Documents/Dhahran/Special%20 
lnterest%20Groups/SAEA/dateline.pdf 
for updated events newsletter. 
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Galloping Good Time 

The Dhahran Arabain Horse Association Spring Show lets 
riders display their skills. 

See Page 9 



'Charlie' comes to life in 'Udhailiyah 



■ Above, cast members of the 'Udhailiyah School's pro¬ 
duction of "Charlie and the Chocolate Factory" pose for 
a promotional poster for the three-day production. At 
left, a pair of young cast members listens intently to 
directions during a rehearsal. The play attracted more 
than 400 people during its three-day run. 



DAPHNE HOPE 

'UDHAILIYAH — Udhailiyah 
School hosted its second annual 
drama production March 11-13 
with Roald Dahl's "Charlie and 
the Chocolate Factory." 

Twenty-four talented young 
actors took the audience on a de¬ 
licious adventure of pure imagi¬ 
nation. The production played to 
a full house each night, attracting 
a total of 430 people in the small 
community of 'Udhailiyah. 

The play was based on Dahl's 
popular children's story about a 
young boy who wins a contest 
to visit a chocolate factory and 
ends up being the beneficiary 
of the owner, Willy Wonka. The 
story was later brought to the big 
screen under the title "Willy Won¬ 
ka and the Chocolate Factory." 

The young actors brought the 
imaginary tale to life. With Madi¬ 
son in the lead role as Willy Won¬ 
ka, chocolate factory owner, and 
Noah as Charlie Bucket, the boy 
who wins the contest and ulti¬ 
mately the whole factory, the rest 
of the cast included Josh, Isabel, 
John, Molly, Sefakor, Morgan, 
Noor, Maheerah, Mikayla, Xiana 
and Nabila in the main character 
roles. The Oompa Loompas were 
played by Sandra, Alisa, Meilan, 
Ishita, Anya, Madi and Ananya. 
The Squirrels were played by Ally, 
Ameera, Laura and Erin. 


Drama teacher Teresa Hansen 
was thrilled with the response to 
the play, noting the involvement 
of the whole school and a large 
part of the community was a sig¬ 
nificant factor in its success. She 
also credited the parents who 
coached the young thespians 
on their lines, prepared the cos¬ 
tumes, helped with the produc¬ 
tion of programs and organized 
social activities associated with 
the event. In addition, teacher 
volunteers worked behind the 
scenes on sound, lighting, stage¬ 
craft and set construction, post¬ 
ers, tickets and videography. The 
show demonstrated the results 
of an exemplary team effort dis¬ 
played by all the volunteers. 

Hansen explained the role 
of drama in the school curricu¬ 
lum, noting that although drama 
courses are sometimes not con¬ 
sidered a legitimate part of an 
education program, they in fact 
teach advanced skills that stu¬ 
dents often remember and use 
throughout their lives. In addition 
to learning how to perform be¬ 
fore an audience, drama teaches 
students life skills such as self- 
confidence, time management, 
cooperation, team work, verbal 
and nonverbal communication, 
dependability and commitment. 
All of this as well as character 
analysis, interpretation and how 


to use imagination and energy to 
convey a story line makes drama 
an important facet of a young 
person's education, she added. 

The young actors learned an¬ 
other important lesson during 
the preparation of the set for the 


show. Dale Etheridge, the teacher 
in charge of the set design class, 
built the set using mostly recycled 
materials, inspiring his students to 
look at discarded items in a whole 
new way. 

Hansen thanked all who were 


involved in the production of the 
play and the enthusiastic audi¬ 
ence who made all the work 
worthwhile. She noted that the 
'Udhailiyah Falcons will be back 
onstage next year with another 
fabulous production. 



Readers 

Arise, new 
mountain 

■ Indra Bhuana captured this 
image from the top of Mount 
Rinjani, an active volcano on 
Lombok Island, Indonesia. It 
is the third-highest volcano 
in Indonesia. On top of the 
volcano is a large caldera that 
features a crater lake known as 
Segara Anak (Child of the Sea). 
The lake is about 2,000 meters 
above sea level and about 200 
meters deep. Bhuana took 
the picture last summer while 
mountain trekking. Bhuana, 
who used a Pentax K-5 with 
a soft GND filter system to 
capture the image, lives 
and works in Dhahran as an 
Exploration system analyst in 
EASD and has been with the 
company for six years. 








































